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一、总体概况 

ᵝ ’̆ ’̆ ȁ ȁ ҙȁ

ᵝ ԇ ҙ ’̆ ’̂ ᵣ ȁ ᴝ Ȃ̃ 

（一）学位授权点基本情况 

⌠ 1941 ᴪ

̆ ᴋ Һᴋ ₇ Ȃׂ ╠

Ҝ Ғҙ̆1983 ҍ Ҭ

̆
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̂2̃ΐ Ғҙ ȁ ⇔ᵬ ⱬ

ⱬҍ ⱬȂ 

̂3̃ ѿ ̆ Ғҙ ֜ Ȃ 

2、学位标准 

̂1̃ ᵝ └ 3 ̆ ӟ 5 Ȃ

ӟ ̆ ץ ѿᵬ ℮҉ץ Ғҙ Ҍ

ԍ 2 Ȃ 

̂2̃ ᵝ Ғҙ №└̆

ᵝ №Ҍ ԍ 30ҩ №̆1 № 18 ȂῒҬ

 3 №̆ 6 №ȁҒҙ 15 №ȁҒҙ

Ҍ ԍ 6 №Ȃ ӟѿ ῀ ѿ ῤ Ȃ 

̂3̃ ḱ № ῀ ҙ⇔ᵬҍ Ώ Ȃ

҈ ̆

Ώ ҙ Ȃ ҙ ̆ ̆

ҙ Ҍ ԍ 3҆ Ȃ 

3、培养方向 

ᵝ ⇔ᵬ Ҭ ӥ ┴⇔ᵬ

ңҩ ̆ᵣ ȁ ȁ ȁᾢ ̆

⇔ᵬҍ ̆ Ῑ ľ ȁῤ

ῚḱĿ ⱬȂ 

̂1̃ ⇔ᵬ  

ᴰ ȁ ̆̓͂

ף ╠ Ҭ ᴰ ῃ̆ ῏ ȁ

ץ ’̆ Ῑ ̆ ⇔ᵬ ⱬ

Ғҙֲ Ȃ 

̂2̃Ҭ ӥ ┴⇔ᵬ  
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Ҭ ᴰ ȁӥ ȁ ȁ

̆ῃ Ҭ ᴰ ץ ף ̆

Ҭ ӥ ⇔ᵬ ῀ ̆ Ῑ ̆

⇔ᵬ ⱬ ֲ Ȃ 

（二）学科建设情况 

1ȁ Ғҙ≠ ᴨל ֲ Ῑ

⇔ ᾟ̆№ A ȁ

№ ᵬ ̆ Ғҙ

ῤ Ȃ 

2ȁ Ғҙᵬҹ Ғҙ Ғҙ̆ᾟ№

֜ ᴨ̆לɰ ȁ Ҭ

̆ Ῑᴨ Ȃ 

3ȁ ҍ ᵣ ̂CUMULUS̃

̆ ҍ ԅ ᵬ └̆ ԍ

ῤ ȁ ᵬ Ȃ ľ ȁ ῤѿ Ŀ

̆ ╠ ̆ ῤ ̆ҹ ᴪ

ᵬ₮ԅ ̆ҹ ᴪ Ῑԅ ֲ Ȃ 

（三）研究生招生、在读、毕业、学位授予及就业基本状况 

1、招生选拔 

ᵝ ᵬҬҤ ̆ ľ῀

῏Ŀ̆ ℗ Ḡ Ȃ ᴨ Ȃ

Ԉ ’Ҋ̆ ҹ 8:1̕ ѿ

ᶛ  Ȃ҉ץ80%

ῤ ȁ ҉ Ҋľ Ŀ ᴰ̆ ľ -

ᵝ- - Ŀ ᵣ ̆ └ ᴰ ᵬ ⅞̆
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ᴰ ꜚȁҽⱲľ פ Ŀ ľ פ Ŀ ꜚȁ ҙ

ꜚ ᴪ ̆ ֲ ᴰȂ 

̆͂ №∆ ң

№Ȃ Ғҙ ⱬ̆ Ғҙ

/ ̕ ⱬȁҒҙ

῏ ⅞ Ȃ ꜜⱬ̆ ᵝ ῃ ΐ

ⱬ̆ ֲ ⌠ ⱬḠ Ȃ 

2、在读 

ᵝ ╠ 21ֲȂ 

3、毕业 

⌠ ╠ҹ ̆ Ῑ 126ֲȂ2022 ̆

ҙ 3ֲȂ 

4、学位授予 

2022 ̆ ᵝ ҙ 3ᵝ ԇ ᵝȂ 

5、就业情况 

5 ῍ 23 ҙ̆ ҙ Ҭ

ҙ ῍ 22ֲ̆ ҙ ᵝ № ҹ

16ֲ̆қ 4ֲ̆ 1ֲȂ ҙ ҙ

ᶛҹ ҙ ҙ 72.72%̆ ҹ ҙ Һ

ᵝ Ȃ 

5 ҙ Ҭ ҙ ᵝ № ҹ

ᵝ 3ֲ̆Ҭ∆ ᵝ 15ֲ̆Ԋҙ ᵝ 1ֲ̆ ᴑҙ 3

ֲ̆ 1ֲȂҬ∆ ᵝ ҙ ҙ ᶛҹ ҙ

ҙ 65.22%̆Ҭ∆ ᵝ ҹ ҙ

ҙ Һ ᵝȂ 
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2022 ҙ ҙ ҹ 100%Ȃ ҙ Ҭ ҙ

ᵝ № ҹҬ∆ ᵝ 1ֲ̆ ᴑҙ 2ֲȂᴑҙ

ҙ ҙ ᶛҹ ҙ ҙ 66.67%̆ ҹ

ҙ ҙ Һ ᵝȂ 

（四）导师状况 

ᵝ ֲ Ῑ Ҍ̆ ⱬȁ

ᴨ ̆ ╠ ѿ ΐ ᴝȂ 

1、师资队伍基本情况 

20 ̆ ѿ ᴝ

Ȃ Ғᴋ 20ֲ̆ῒҬ 9ֲȁ

◐ 7ֲ̆ῒҬΐ ᵝ 6ֲȁΐ ᵝ 6ֲ̆ΐ

5ֲ̆ 1ֲ̆45 Ҋץ 10ֲȂ ȁ

ȁ ȁ ԅѿ Ȃ 

ᵝ └̆ Ὶΐү ҍ Ҍ̆

ῃ Ғҙ ᴪ ҙ ȁ ῏ ᴪ

ᴋ ⱵȂ ֲ ᴋ

ȁῃ Ғҙ ᵝ Ȃ ̆

ץ’ Ⱳ ̆ ᾟԅ ⱬ ̆ ԅ

ӈȁ ҹ ̆ ԅ ῗ

Céline CAUMON ȁ ҹ ̆

ȁ↔ ȁ ֒ᾣȁ ´ȁ↔ᶃȁ — ᴋ

׆̆ ᶏ ⱴ ̆ ᴆ ⱴᴨ Ȃ 

2、学科带头人 

ֲ Һ ֜ ѿȁԋ Ὲ῍

̆ ֜ ѿ ԋ̆ ῃ ѿҩ Ὲ῍

ҍ└ᵬ̆ 682҆ᾝȂ ᵬҹ ⌠
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Ӟ̆ ⌠ԅ Ȃ

ᵬ ῀ 2013 ԓ ῒ̆Ҭȇ ѻֲ

Ȉ2014 ῀ ԋ ῃ ᵬ ҈ ῃ

ȇ̆ Ȉ2013 ԓ ᴨ ᵬ ȇ̆

ӊ Ȉ2014 Ҭ ֲ ῍ 65 ᵬ

ᴨ Ȃ ҍ ᴪ ľ ף ĿȂ

₮ ȇ ҍ —— Ȉȁȇ ——

ᵬ Ȉȁȇ ┘ Ȉ Ғҙľ ԋԓĿ

⅞ ȇCI ≢ Ȉ ᵬ 4 Ȃ 

3、学位点导师承担的主要科研项目、研究与实践成果 

2022 ̔ ľȇ ף Ȉ Ŀ 2022

ᴪ ѿ ̕ ȇ ӊ̔Έ

ȁ ȁ Ȉ ֲ ₮ ľֲ

Ŀ Ȃ 

2022 ṭ̔ ľ ҍ ̔ ῐ

ῒ Ŀ ᴪ ѿ

̂2018—2022̃̕ ₇ľҬ֒ ֒ ף Ŀ ᴪ

ꜛ ̂2019—2022̃̕ ľ1997—2019 Ҭ

Ҭ ҍ Ŀ ֲ ᴪ

⅞ ̂2020—2022̃̕ ľ17—18ҕ Ҭ

Ŀ ᴪ ѿ ̂2019—2022̃̕

ľ ҍ ̔ Ҭ Ŀ

ľ ҈ԓĿ ⅞ 2020 ̂2019—2022̃̕ ľļ

Ľ ̔ Ҭ ҍӥ Ŀ

Ғ ̂2021—2022̃̕ ľȇҬ ȈĿ

Ҭ ̂2021—2023̃̕ ӈľ
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┴ Ŀ ֲ ᴪ ⅞ ꜛ

̂2021-2023 Ȃ̃ 

ȇ Ȉȇ ҍ Ȉȇ Ȉȇ Ȉ CSSCI ℮

҉ 8 ₮̆ 6 Ғ ῒ̆Ҭ ₇ ₮ 150҆

ȇҜ ӊ ——қ ֜ Ȉ̆

ֲ ⇔ ӊѿȂ ̆҆ ľ

Ŀ 2022 ᴰ ֜ ꜛ

̕ ȇ Ȉ 2022 ľ Ŀ̕

ȇ Ȉ Ҭ ľ —— Ŀ῀

ᵬ ̕ ȇ2022 ӊ҈Ȉ ԋ

ᴨ ᵬ ̕ ȇᴂ ӊ Ȉ 2022 ľ῀

ᵬ Ŀ̕ ȇ Ȉ 2022 ᶃᴨ ᵬ ̕

ҕ ӥᵬ ȇ ₇₤ Ȉȁ ӊȇ ӥ Ȉ ľ ӊ —

—Ҭ ӥ Ŀ̂ Ҭ ӥ ᴪ Ȃ̃ 

 

二、研究生党建与思想政治教育工作 

ᴝ ̆ Ḥ ᴪҺӈ ᴇṿ ̆

̆ Ⱶ ᵬȂ 

（一）思想政治教育队伍建设 

Ῑ ̆ ľ҈ῃ ֲĿ ̆ ֲ

ᴋⱵ̆ץ ҹ Ғҙץ̆ ҹ ̆ ₮

̆ ᴪ ̆ ̆

ᾴ ᵬ ̆ ẫῃ ᴝ̆ ȁ ⱬ

ᵣ Ȃ2020 ľ̆ ⇔ᵬ Ŀ

̕ ԋ ľ Ŀ

҈ ̕↔ ȇ ⇔ᵬ Ȉ
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ȂҒҙ ҍ ̆ ӥ ֲ

Ȃ2022 6 ̆ ȇľֲ Ŀ ᴍ ҍ Ȉ

ľ ԋ  ֲĿ ᴨ ᶛȂ 

1、课程思政改革 

ֲ ᴋⱵ̆ Ғҙ ̆

ԋ ᵬҹ ⱳ ῏ Ȃ ӥ ȁ

Ạ ̆ ľ ѿ Ŀ

̕ ֲ ȁᴨ ῤ ̆ᶏ ҹ

Һ ȁD Һ ̕ ↓

Ғҙ ӟȁ Ғ Ȃ 

2、意识形态阵地管理 

ȁ Ḥᵬҹ ᴋⱵ̆ ԍ ֲ ῃ

̆ ᴋ└ ⌠ ȁҒҙ ȁֲ Ῑ

ҩ ̆ ᵬ ̆ ᵬᶛᴪ└ ̕

ᵬ№ ∞ ⱴ̆ ̆ Ԋ

̕ ľ ҉+ ҊĿ ῏Һ Һ ꜚ̕

ⱴ ȁ ᵣȁ ȁ ץ̆

ᵬȂ 

3、基层党组织建设 

ץ̆ ᾴ ȁֲ Ῑ Ȃ

ᾴ ⱴ ₀ ⱬ ̆ ľ҈ᴪѿ Ŀ ̕ ᾴ №

̕ ľᾴⱵ+ҒҙĿ Ạ ᾴ ̆

Һ ᾴ ꜚ ̆ ԋᾴ ľ ĿҺ ᾴ

׆̆ꜚ ᴰ ῀ ̆ ᴰ ̆ ꜛ ̆

ᾴ ⱬȂ 

（二）理想信念和社会主义核心价值观教育 
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1、课程思政改革显特色 

ῃ ̆ ľ ѿ Ŀ ̆

ҍ ȁ ȁ Ῑ ⅞ȁ ̆Ҍ

ľҒҙ + Ŀ└ Ȃ 

2、社会实践传承红色基因 

2016 ľ̆Ԛῧ Ŀ ꜚ Ҭ ľļԚῧ ¥Ҭ Ľ

ῃ Ғ ꜚᴨ Ŀ ᴨ 2̕017 ̆

ľԚῧ ¥Ҭ Ŀῃ Ғ ꜚ

ľᴨ ֲĿ̆ Ԑ ľᴨ Ŀ 2̕018 ̆ ᵬ

ԇľ ԓ Ŀ̆ľԚῧ Ŀ 40

Һ ⇔ᵬ Ҭ ľᴨ Ŀ ᴨ ̕

2020 ľ̆ Ҭ 70 ȁ ┴ ⇔ Ŀ
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（四）日常管理服务工作 

Ғ ⱲῈ ̆ ᴨ ᵬҹ

ꜛ ̆ ᴝ֪ ⱬ ⱬ̕ Ғҙ ̆ ҒῚ ȁ

ҒҹҺץ ↕̆ ̕ ᵬ ̆ⱴ

Ḇ̆ꜜⱬ ѿ ȁ ᴝȂ 

ᵝ Ҍ Ȃ ῀ Ғ̆

Ғ ꜚ̆ ̕ Ῑ Ҭ̆

ѿ ῏ Ȃ ᵝ ῃᵣ ľ

Ḥҍ ӥĿ̆ Ȃ 5 ̆ ᵝ

₮ Ȃ 

 

三、研究生培养相关制度及执行情况 

ҍ ’̆ ȁ ’̆

’̆ ֜ ’̆ ꜛ ’Ȃ 

└ ԅȇ Ȉ ᴆᵬҹ

└ Ȃ ȁ ҍ ⱲῈ ץ

ҹ Ҥ̆ Ῑ ῏̆ Ҍ Ḡ

ᵣ Ȃ ̆ ⱴ ᴝ ץ̆ Ḡ ᵬ

Ҥ └ Ȃ 

（一）课程建设与实施情况 

ᵝ └̆ ԅ ȁ

Ῑ ᵣ ̆ ѿ ȁ ῤ ȁ

ȁ ȁ ῤ ̆ ȁ

ᴇᵣ ̆ Ḡ ֲ Ῑ Ȃ 

ᵝ ҉ ̆

ⱬȁ ⱬ ⇔ ⱬ Ȃ ₮ľ Ŀ
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ľ Ŀ ̆ ⱬ ̆Ӟ

ⱬ ῙȂ ȁ

ү Һ ̆ ȁӥ ┴ Ҭ

Ȃ 

（二）导师选拔培训 

1、导师队伍的选聘、培训和考核 

ᵝ ᶭ ȇ Ғҙ ᵝ

Ⱳ Ȉ Ȃ ̆ ԅҒ ̆ ȁ

Ȃ₄ ↓ȁ ȁ ̆ ⱴ Ȃ

ḱ № ̆ ̆ ӥ̆

҉ Ȃ₄ Ҍ ̆ ⱴ Ȃ 

҈ ѿ ̆ ῃᵣҒȁῚ
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1ȁ ᵝ Ҥ ȇ ẫῃ └

Ⱳ Ȉ ҹῤ ȁȇ

ҹ Ⱳ Ȉ ԋ ҹ ̆ ₮ ѿ

ҹ̕ ҽ ץ ῏

̆ ⌠ᴋᵥ῏ԍ ҽ ’ ῃ̕

ᵣ ԓ ҹ Ȃ 

2ȁ ᵝ Ҭ ₮ѿ ᾢ ῖ ̔

ҹľ —— Ἕ Ŀ̆ ⱬԍ ȁ

Ḡ ҍ ҍҬ ᴨ ᴰ ̆ ҹҬ ȇ Ȉ

ľ ֲĿ̕ľ ⇔ᵬ Ŀ

̕ ԋ ľ Ŀ

҈ ̕ ȁ ȁ ᵬ ⱴ ᴰ

ľ שּׂ Ŀӥ ᵬ ꜚ Ғ ̕

ľ ῃ ₯   ᾢ ҩֲĿ Ȃ 

3ȁ ̆ Ҍ ⱴ ᴰ̆ Ῑ ̕

̆ ᴰ ῀ῃ ᴰ ᵬᵣ Ҭ ѿ

̆ ᴰ└ ȁ ȁ ̕ ᴪȁ ȁ῏

ȁ ᴪȁ ᴪ ᴨ̆ל≠ ȁ

̆ ȁ Ḥ ᵣ̆ⱴ ᴰ

Ȃ ᵣ ₮ ̆ ҹ ȁ ӥ

ֲ ῀ֲ ̆ ҹ ױ ҹ‰↕Ȃ 

（四）学术训练 

Ῑ Ȃ ᵝ ꞉

ҍ⌠ Ҭ̆ץ ⇔ᵬ ⱬȂ

5 ̆ ҉ץ90% ԅ ῏ ᵬȂ 
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ҙ Ȃ

ḱ № ̆ Ғҙ ⱬ

ᵝ Ȃҹ Ḡ ҙ ̆ ᵝ ѿ

ȁ ȁ ҩ ̆ ῃ └ Ȃ 

ᵝ ꜜⱬҹ ̆ҹ ӟ ᶫ Ȃ

5 ̆ ᵝ ῍ 200ᵩ҆ᾝ ̆ ԍ ֜

ȁ ȁ ꜚȂ ҹ ᶫľꜛ

Ŀȁľꜛ Ŀ ľꜛ Ŀ ᵝ̆ ױז ᵬ ⱬȂ ̆

ԓ ҈ҩ ᵝ №≢ҹ 30%ȁ90% 18%Ȃ 

（五）学术交流 

ᵝ ֜ ꜚȂ 5 ᾢ̆ ҽⱲԅľҬ

֟¥қ Ŀȁľ ANBD ֒

ĿľҬ Ŀ ҩ ⱬ ᴪ ̆

ҽⱲԅ 100 ̆ҹ ᶫԅ Ғҙ֜

Ȃ ֜ ̆ ᵝ ᴨ ̂ ̃

ӟ̆ ⅞ ľҬ ᵬ Ŀ̆ ⱴ ᵬ֜ Ȃ

ԓ ᾢ̆ ҍ ῗ ȁ ῒ ȁ

҉ ȁ ῗ ȁ ≠ ȁ Ҭ

ԅ ȁ֜ ᵬ

֜ ҍ ᵬ └Ȃ 

（六）研究生奖助情况 
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ꜛᵣ └̆ ȁ ꜛ ȁ ’

̆ Ḡ └ ̆ ӟ Ȃ

̆ ᵝ └ ḱ ԅȇ ꜛ ᶛȈ

ȇ ҙ ↕Ȉȇ ꜛ ↕ Ȉ

῏ ᴆ Ḡץ̆ Ȃ ֓└ ꜚԅ

ӟ ̆ ӟ Ȃ 

ᵝ ꜜⱬҹ ̆ҹ ӟ ᶫ Ȃ

5 ̆ ᵝ ῍ 200ᵩ҆ᾝ ̆ ԍ ⇔ᵬ

ȁ ֜ ȁ ꜚȂ ҹ ᶫľꜛ

Ŀȁľꜛ Ŀ ľꜛ Ŀ ᵝ̆ ױז ᵬ ⱬȂ ̆

ԓ ҈ҩ ᵝ №≢ҹ 30%ȁ90% 18%Ȃ 

 

四、研究生教育改革情况 

ֲ Ῑ̆ ᴝ ̆ ̆ᴰ ⇔ ᴨ ̆

ᵬ֜ ⇔ ’Ȃ 

（一）人才培养 

ľ Ŀľ Ŀ ̆ Ȃ

ⱬ Ӟ̆ ⱬ

Ῑ̆ ȁ ү Һ Ȃ

Ԋ׆ ᵬ 30 ᵩ ̆ ᴨ

ԋ ̆ ֪ ӥ̕ ┴

↕ ҍ ̆ ľ Ŀ

Һ ֟¥ ף┴

ᴰ ֲ ӈ ᴋȂ ⱬ ⌠ Ȃ ȇҬ
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ף Ҭ ľԋ Ŀ Ȉ 2022 ᴨ

ᵝ ̕ ȇ Ҭ ֲ—— ף Ҭ Ȉ

ȇ ℮Ȉ2022 11 ̕ ȇ׆ Ώ ȁ┴

ᵬ ľ ᵣĿ ῀ Ȉ ȇ ᵬȈ2022 3 ̕

ȇ ľ Ὲ Ŀӊ └ȁ Ȉ ȇ

ҚȈ2022 3 ̕ ȇ ץ—— қ₮ ľ פ

ĿҹҬ Ȉ ȇӥ Ȉ2022 4 ̕ ȇȅ ᾝ

Ȇ № ῒӥΏ Ῥ Ȉ ȇ Ȉ2022

16 ̕ ȇ Ҭľ Ŀ Ὶ Ὲ

ף Ȉ ȇ Ȉ2022 13 Ȃ

̆100ᵩᴆᵬ ῀ ҉ץ ̆ῒҬ 2ᴆᵬ ῀ Ҭ

ӥ ↓ӊ ┴Ғ 2̕ᴆᵬ ῀ ῇ

ֲ ᵬ 3̕ᴆᵬ ῀ ҈ ֲӥ ┴ᵬ

Ȃ 

2022 ̔ ȇ ᾞ

Ἕ Ἕ Ŀ 2021 ⇔ ⅞Ȃ 

（二）教师队伍建设 

∆ Ȃ2018 ̆ ľ ᶃ

Ŀ̂ Ȃ̃2020 ľ̆ļ ӊĽ ȁ

Ŀ ѿ ֲ ᴪ ᴨ ȁ ⇔

ᵬ Ȃ2022 ̆

ľ ᴰ ֲ Ŀ ̆ ľ ᴰ

ֲ Ŀ ̕ ľᴰ Ŀ 2022

ֲ ᴪ ֜ Ȃ 

（三）科学研究 
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ᵝ ̆ ᵣ ̆ ҍ

̆ ҍҒҙ ̆

̆ ֲ ⱬȂ ̔ 

1、版画课程传承红色基因，形成“社会实践＋艺术创作”特色。 

ҍ└ᵬ ľ Ŀ ȁ

ᴰֲ Ȃױז ᴪ ľԚῧץ̆

ĿҹҺ ̆ ⇔ᵬ ̆№≢ԍ 2016ȁ2018ȁ2020 ҈

Ҭ ľļԚῧ ¥Ҭ Ľῃ Ғ ꜚᴨ

Ŀ ᴨ ̆ ⇔ᵬѿ ץ ҹҺ ᵬ ̆
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2、吴门书画研究后继有人，形成有系统的规模形研究。 
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（五）国际合作交流等方面 
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五、教育质量评估与分析 
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（一）教育质量评估与分析 
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（二）学科自我评估进展及问题分析 
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（三）学位论文抽检情况 
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六、改进措施 
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（一）师资队伍 

1ȁҌ ⱴ ֲ ⱬ ̆ ҙ ̆ ≢ ΐ

ⱬȁ ⇔ᵬ ⱬ ΐ

̆ᴨ ̆ Ҭץ ҹ Ȃ 

2ȁ⇔ ≠ ᴆ̆ ꞉ ̆ꜜⱬ

̕ ꜚ ֜ Ȃ 

（二）科学研究 
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（三）教学与人才培养 
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（四）学术交流 
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（五）管理工作 
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（六）就业发展 
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